202  Annual Reportlng Form (ARF)
Webinar for the Fair Chance Ordinance
and Health Care Security Ordinance

We will begin at 11AM PST
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Welcome & Take Our Poll

Only available for 5 minutes!

Access the Poll by clicking on the three dots on the lower right of your
WebEx app.

ranel options
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Materials & Recording

The slide deck and a recording of this webinar will be posted at our
website:

https://sf.eov/departments/office-labor-standards-enforcement

Office of Labor Standards Enforcement
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Chat Box

* Public announcements & helpful information
* Chat/Message with Host
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Questions and Answers

Questions & Answers Box

e Staff will provide answers to your questions via the Q&A box during
the presentation(s)

Live Question and Answer Sessions

e OLSE staff will answer select questions LIVE at the end of the FCO
presentation and then again, at the end of the HCSO presentation.

Some questions may require more information and you may be asked
to contact us.

Office of Labor Standards Enforcement
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Presenters
Beverly Popek (FCO)
Maura Prendiville (HCSO)

Q&A
Gabrielle Moses (HCSO)
Jade San Diego (FCO)

Chat Box
Angela Chiu
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Overview of Presentation

1. Introduction

2. Fair Chance Ordinance (FCO) Report

3. Live Question and Answer Session for FCO

4. Health Care Security Ordinance (HCSO) Report

5. Live Question and Answer Session for HCSO

‘) Office of Labor Standards Enforcement
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Introduction
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When is the submission due?

Covered employers are required to submit the 2023

Employer Annual Reporting Form (ARF) by May 3, 2024.

Covered Employers who fail to submit the Employer
Annual Reporting Form by the deadline may be subject
to a penalty of S500 per quarter.

Office of Labor Standards Enforcement

10



[image: image1.png]






When can | access the Annual Reporting
Form (AFR)?

You can access to the AFR on March 26, 2024.

Office of Labor Standards Enforcement
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Where can | find the Form and Resources?

https://www.sf.gov/submit-employer-annual-
reporting-form-olse

a4el) Office of Labor Standards Enforcement 12
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Submit an Employer Annual Reporting Form to OLSE

DUE DATE

MAY

2024 ///,

Resources

Annual Report Form

Employers covered under by the Health Care Security
Ordinance and/or Fair Chance Ordinance are required to
submit the Employer Annual Reporting Form to OLSE
each year.

m—


https://etaxstatement.sfgov.org/olse/
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Resources

ARF Preview pages ARF Written Instructions ARF Video guide
* Preview PDF slides of the 2023 * Follow the 2023 ARF written Recorded instructions on how to submit
Annual Reporting Form instructions the 2023 Annual Reporting Form
¢ Preview PDF slide of the 2023 (Coming Soon)

Annual Reporting Form FCO Only

e Health Care Security Ordinance
video instructions

* Fair Chance Ordinance video
instructions



What will | need to complete the form?

e Use the PDF copy of the ARF to view all questions.
* Gather answers to all of the questions for the FCO & HCSO sections.

e Remember that there are links on the live form to read
instructions/helpful information.

ol yc Office of Labor Standards Enforcement 15



[image: image1.png]






Your 7-digit San Francisco Business Account Number

* This number can be found on the Business Registration
Certificate(s)(AKA business license) issued by the San Francisco
Treasurer & Tax Collector.

e Search the San Francisco Data website. A link to this database is on
the form.

iad? Office of Labor Standards Enforcement 16
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Please note:

* If your Business Account Number is only six digits, add a zero to the
beginning of the number.

* If you do not have a Business Account Number, please visit
the website of the Office of the Treasurer and Tax Collector to register
your business as soon as possible.

* If you are submitting aggregated information for a controlled group of
multiple entities, enter the Business Account Number for any one of
those entities.

Office of Labor Standards Enforcement 17
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* The total number of persons employed (including those outside of
San Francisco) for each quarter within specific ranges (0-4, 5-19, 20-
49, 50-99, 100+).

Office of Labor Standards Enforcement
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Corrections/Resubmissions

* If you make a mistake on your ARF, you may re-submit a corrected
form.

* The corrected submission will replace any form submitted previously
with the same Business Registration Account Number.

ol yc Office of Labor Standards Enforcement 19
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Can you look up my submission/report?

No.

“aly Office of Labor Standards Enforcement 20
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Other Helpful Information

* Take the time to plan your answers and record the answers.

* The form can only be completed and submitted in the continental
United States.

‘) Office of Labor Standards Enforcement
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Introduction Questions
and
Instructions

Office of Labor Standards Enforcement
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Access the ARF

* Goto FCO webpage - https://www.sf.gov/information/fair-chance-ordinance

* Goto the HCSO webpage - https://www.sf.gov/information/health-care-
security-ordinance

e Goto OLSE Website and navigate from there -
https://www.sf.eov/departments/office-labor-standards-enforcement

* Click here March 26, 2024 and after https://etaxstatement.sfgov.org/olse/

Office of Labor Standards Enforcement 23


https://www.sf.gov/information/fair-chance-ordinance
https://www.sf.gov/information/health-care-security-ordinance
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Introduction Page

Answer these questions to find out if you need to complete a 2023 Employer Annual Reporting Form. The form can only be completed and submitted in the continental
United States. More information

1) Did any employees regularly work in San Francisco in 20237 Include only employees who worked 104 hours or more in a quarter. Include employees who worked from home in
San Francisco. More information

() Yes ) No

2) How many workers did the employer have performing work in 20237 Include all workers worldwide. If the number fluctuated, see the instructions.
o4 Os519 O 2049 O 50+

3) Did the employer have a confract to perform work for the City and County of San Francisco during 20237

O Yes O No

4) |= the employer a for-profit or a non-profit entity?

) For-profit ) MNon-profit

wew | [ reset |

24



* To check if you are required to complete the ARF,
complete the first page (Introduction Page).

* Employers who were not covered by the Health Care
Security Ordinance or the Fair Chance Ordinance in
2023 will be directed to a webpage indicatinﬁ that
they do not need to complete the 2023 Employer
Annual Reporting Form.

* If you are not covered by these laws, you do not
need to notify the City; no further action is required.

“kaly Office of Labor Standards Enforcement 25
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Not Required to File Message

Not Required to File

You are not required to complete the 2022 Employer Annual Reporting Form. No further action is required.

Close the browser or click on the Cancel button below to go back to the Introduction page.

Cancel

26



Getting Started

Based on your answers to the introductory questions, you must complete the 2023 Employer Annual Reporting Form.
The form is due by Wednesday, May 1, 2024 or Monday, May 6, 2024. Employers who do not submit a form may be subject to a penalty of $500 per quarter.
Read the Instructions before you begin. If you need help completing the form, sign up for a 2023 Employer Reporting Form Webinar.

You will need a San Francisco Business Account Number to complete the form. You can find this number:

« Onyour Business Reqgistration Certificate issued by the San Francisco Treasurer & Tax Coll

« Onthe San Francisco Data website.

If you have not registered with the 5.F. Treasurer and Tax Collector's Office, you will need to register before completing this form. Register here.
Enter your 7-digit 5.F. Business Ac ber and click "Validate™. If it has only 6 digits, enter a zero first.

Business Account Number

Validate

Business Name:

IsthismurBusiness?| Cﬂntinue| | Cancel |

Do not use your browser back button to navigate between pages.



SFGov Coordinator's Portal About Hel

OPEN DATA SHOWCASE PUBLISHING ACADEMY RESOQURCES BLOG

Explore Browse Data Developers

This site may be unavailable for routine maintenance from Sg wiarch 19, 2022 5:00 PM PDT to Saturday, March 19, 2022 9:00 PM PDT.
Registered Business Locations - San Francisco = B = Find |
This dataset includes the locations of businesses that pay taxes to the Cig PUnty of San Francisco. » I More Views I Filter I Visualize | Export

Location Id : | Business Account Number i | Owne : :  DBAName : | Street Address : | City :  State : | SourceZipcode : | BusinessStartDate : | Business
0030032-46-001 0030032 ereen Co Walgreens #15... 845 Market St San Franc... CA 94103 10/01/1968
0028703-02-001 0028703 Vericlaim Inc Vericlaim Inc 500 Sansome 5t Ste 614 San Franc... CA 94111 10/01/1968 06/30/201
1280636-06-211 0334683 Ati Restoration Llc Ati Restoration... 25000 Industrial Blvd Hayward CA 94545 03/06/2000
1011845-11-141 0005036 Carters Jewelry Co Inc Zwillinger & Co 210 Post St 412 San Franc.. CA 94108 10/01/1968
0350958-01-999 0350958 Hologic Inc Hologic Inc 35 Crosby Dr Bedford MA 01730 05/01/2001
01435596-03-001 0143556 Jimenez Bertha B & ] Manufact.. = 1320 Van Dyke Ave San Franc... CA 94124 10/20/1983
0189644-02-001 0189644 Neirro Erainya Rodgers ... 239-245 Bartle... = 239 Bartlett St #245 San Franc.. CA 94110 01/01/1989
0088595-01-001 0088595 Spano Robert & Crivello ...  282-290 Clippe... = 282 Clipper 5t San Franc.. CA 94114 08/19/1976 08/06/202
1057072-03-161 0159411 Cannon Wines Limited Terroir 2 Shelf 1045 Sansome 5t 110 San Franc.. CA 94111 10/01/1986
1021428-032-151 0000265 Stephens Institute Inc Academy Of Ar... 1153 Bush St San Franc... CA 94109 10/01/1968
L
¢ Previous  Next > Showing Registered business locatic

Terms of Use | Socrata Privacy Policy



Name and Address

Business Account Mumber
Registered Name

Business DBA Mame

Mailing Address 1*

Mailing Address 2

City* | SAN FRANCISCO
State

Zip* | 94108

* Required fields.
If this is a new address, please update your record with the Treasurer and Tax Collector's Office here.

Business Type

[ Select if you are filing on behalf of several entities in the same "control group” or under common control. More information

Use buttons at the bottom of this form to navigate forward and backwards. Do not use the back button in your internet browser or you may lose your answers.

e o




FCO Questions
and
Instructions

&) Office of Labor Standards Enforcement
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San Francisco FCO - Who is Covered?

Employers without City Contract(s)

5+ employees worldwide & any employees (or planned positions) in SF

* Any position where the employee works/will work at least 8
hours/week in SF

City and County of San Francisco Contractors™**
* Any size & any employees (or planned positions) in SF

* Any position where the employee works/will work at least 8
hours/week in SF

**"Contractor" shall mean any person or persons, firm, partnership, corporation, or
combination thereof who enters into a Contract or Property Contract with the City and
County of San Francisco.

Office of Labor Standards Enforcement 31
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Nonprofits & City Contractors

4l Office of Labor Standards Enforcement
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Fair Chance Ordinance Reporting

The San Francisco Fair Chance Ordinance requires all Gty Contractors and employers with 5 or more employees to follow strict rulss regarding the use of armest and
conviction records in hiring and employment declslons. The law applias to pesibons thal parform 8 hours of work of mode in San Francisca

Employers coversd by the law are required to report to the OLSE, Moo informabon
1) How many employess did your company hane o work in San Francisce during 2023 (including telecommusters working in San Francisco)?

0

2) During 2023, did your company's employment applicabon for jobs in San Francsco, including online applications, ask aboul AMest of conViclion recards?
) ves O Mo

3) In 2023, did your business conduct crimanal background chicks for any apphicants before makng & conditional offer of amploymant?
O ves O Ho

4) The FCO prohibits amployers from inguinng aboul the followng at any tima

= A0 aarest nod pading o 8 conmviction, excepd for unresobiad amests;

« & connichion thal is mond than 7 yoars okd

« Farbcipahon mnoa divarson or dafedmal of pudgrment program

s A oconviction that has bean dismessed, expanged . or offsenwise nyaldaied;
s A ooawichion in B junraniie usios Sysiom;

= fn offenso olher than & felony of misdemusanod. Such &% an infraction

& % ppnsichion for decnminalized conduct, ncloding the non-commancial use and culthraison of eannabes (85 of Ocbobar 1, A023)

Did your company inquire aboul any the abowe in 20237
U ves O Mo

Office of Labor Standards Enforcement
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1) How many employees did your company hire to work in San
Francisco during 2023 (including telecommuters in San
Francisco)?

Include part-time, temporary, seasonal employees, as well as telecommuters
who work within the geographic boundaries of San Francisco.

Office of Labor Standards Enforcement 34




[image: image1.png]






2) During 2023, did your company’s employment application for

jobs in San Francisco, including online applications, ask about
arrest or conviction records?

Yes or No

Report on whether your company or organization's employment application
for jobs in San Francisco ask about arrest or conviction information. This can
include an online application template that is not specific to San Francisco,
but that is used by applicants for San Francisco jobs.

Office of Labor Standards Enforcement 35
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3) In 2023, did your business conduct criminal background
checks for any applicants before making an conditional
offer of employment?

Yes or No

Office of Labor Standards Enforcement 36
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3) In 2023, did your business conduct criminal background checks for
any applicants before making an conditional offer of employment?

Yes OR No

* The Fair Chance Ordinance was amended effective October 1, 2018. Prior to that date,
employers could inquire into an applicant's arrest or conviction record after a live
interview. As of October 1, 2018, employers could only inquire into arrest or conviction
records after making a conditional offer of employment to an applicant.

* Report on whether the company or organization conducted background checks on

conviction and or arrest records before a live interview (including a telephone interview)
in 2022.

e Report on whether the company or organization conducted background checks on

conviction and or arrest records before making a conditional offer of employment in
2022.

37



4) The FCO also prohibits covered employers from ever
considering the following at anytime...

* An arrest not leading to a conviction, except for unresolved arrests.
* Participation in a diversion or deferral of judgment program.

* A conviction that has been dismissed, expunged, otherwise invalidated, or
Inoperative.

e A conviction in the juvenile justice system.
* An offense other than a felony or misdemeanor, such as an infraction.

e A conviction that is more than 7 years old (unless the position
being considered supervises minors or dependent adults).

* A conviction for decriminalized conduct, including the non-commercial use
and cultivation of cannabis.

Did your company inquire about any of the above in 2023?

SJ‘A% .
~8al? Office of Labor Standards Enforcement )
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5) Did you hire anyone with a conviction history dunng 20237
) ves ) Mo U Do notknow

&) 15 your busingss axempl from any of the FCO'5 restnclions (edher because you are required 1o conduct background checks unded stile or fedaral law, or bacause your
employees ang drivars or work with children, senicrs, or disablad mdeideals)? Mote infoomation

O ves O Mo

71 What is the heghest number of employeas, globally, your busimness hed in any quaner of 20237
Crm—

Websile: hilps /s goviToo
Ermail: feoy@isfgow.org
Fair Chance Ordinance Holling: (415) 554-5192

Use buttons at the bottom of this form o navigate forward and backwards. Do not use the back button in your Infermet browser or you may losSe your answers.

|anu-|[ Nt ]|¢-m-||

Visit tha OLSE website at hitps Usigovorgislsel for resoances. and information
Besl vewed with © M3 Intemad Expioner 8.0 or later
£ 3024 - OLSE HCS0 ARF - Version 1.0

Office of Labor Standards Enforcement
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5) Did you hire anyone with a conviction history in 2023?

Possible Answers:
* Yes

* No

* Don’t know

Office of Labor Standards Enforcement
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6) Is your business exempt from any of the FCO’s provisions
(either because you are required to conduct background checks
under state or federal law, or because your employees are drivers
or work with children, seniors, or disabled adults)?

6) Is your business exempt from any of the FCO's restrictions (either because you are required to conduct background checks under state or federal law, or because your

employees are drivers or work with children, seniors, or disabled individuals)? More Information

O ves O No

Office of Labor Standards Enforcement 41
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6) Is your business exempt from any of the FCO’s provisions
(either because you are required to conduct background checks
under state or federal law, or because your employees are drivers
or work with children, seniors, or disabled adults)?

Yes or No

6) Is your business exempt from any of the FCO's restrictions (either because you are required to conduct background checks under state or federal law, or because your

employees are drivers or work with children, seniors, or disabled individuals)? More Information
@ Yes O No

6a) If so, please select the type of jobs for which you are hiring: |Financial Services v

Financial Services
Care for Children, Seniors, or Disabled Individuals
Driving and transportation

Other

7) What is the highest number of employees your business had

Fair Chance Ordinance Resources and Support

42



7) What is the highest number of employees your business had in
any quarter of 2023?

* You will only get this question if you did NOT have to submit HCSO data.
e Count all employees in the world (outside of San Francisco).

* Select from the dropdown menu.

7) What is the highest number of employees your business had in any quarter of 20227
10-19 v |

43



FCO Unit

FCO Webpage:
https://sf.gov/information/understanding-fair-chance-ordinance

Recorded Webinars: https://www.sf.gov/videos-about-san-francisco-labor-
laws

Email:
fco@sfgov.org

Office of Labor Standards Enforcement Website:

== https://sf.gov/departments/office-labor-standards-enforcement
Ml Office of Labor Standards Enforcement
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| need to speak/communicate with
someone about the ARF

(415) 554-7892
or
hcso@sfgov.org

“aly Office of Labor Standards Enforcement
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Send us your questions in the Q&A Box

&40 Office of Labor Standards Enforcement
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Materials & Recording

The slide deck and a recording of this webinar will be posted at our
website:

https://sf.eov/departments/office-labor-standards-enforcement

Office of Labor Standards Enforcement
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Chat Box

* Public announcements & helpful information
* Chat/Message with Host

Office of Labor Standards Enforcement
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Questions and Answers

Questions & Answers Box

e Staff will provide answers to your questions via the Q&A box during
the presentation(s)

Live Question and Answer Sessions

e OLSE staff will answer select questions LIVE at the end of the FCO
presentation and then again, at the end of the HCSO presentation.

Some questions may require more information and you may be asked
to contact us.

Office of Labor Standards Enforcement
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Employer Annual Reporting Form
for 2023

Health Care Security Ordinance

hcso@sfgov.org
(415) 554-7892



mailto:hcso@sfgov.org

HCSO: Who's Covered

Health Care Security Ordinance (HCSO)

e Applies to:

e for-profit employers with 20 or more workers
worldwide

e nonprofits with 50 or more workers worldwide

e Requires health care expenditures for SF
employees at a certain hourly rate;

e Requires annual reporting by employers

Office of Labor Standards Enforcement

51



[image: image1.png]






Annual Reporting: Big picture

You should already be familiar with the HCSO;

* This should not be the first time you’ve heard of this [aw.

* If you're new to the HCSO or need a refresher about compliance, sign up for the next monthly
compliance webinar on April- 9th:

* Employer Webinars - San Francisco City Option (sfcityoption.org)
You should have already complied with the HCSO;

* This should not be the first time you’re reviewing your compliance for last year.

You should know how you complied, and use the Reporting Form to provide the
City with an overall snapshot of your compliance;

* No, OLSE does not know all the ways you complied with the HCSO, even if you have a City
Option account.

Deadline for 2023 report = May 3, 2024

Office of Labor Standards Enforcement 59
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Resources

* Reporting form resource page: https://www.sf.gov/submit-

employer-annual-reporting-form-olse

* PDF preview of the full form

* |nstructions

* HCSO Page: Health Care Security Ordinance | San Francisco
(sf.gov)

* Hotline: email hcso@sfgov.org or call (415) 554-7892

Office of Labor Standards Enforcement
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Before You Begin

* You cannot save the form and return to it later—so we
highly recommend you utilize the PDF preview to view
all the questions.

* Prepare your answers in advance.

* If the person submitting the form is physically located
outside the continental U.S., please contact OLSE for
guidance.

Office of Labor Standards Enforcement 54
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What information will | need?

* SF Business Account Number;

* # Employees who worked in SF (including remote
workers who live in SF);

* Types of health care expenditures made for the SF
employees last year, and how much was spent on:

e Health insurance? (fully-funded or self-funded)
* Dental/vision insurance?

e City Option payments?

Office of Labor Standards Enforcement
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Introduction Page

Answer theze questions to find out if you need to complete a 2023 Employer Annual Reporting Form. The form can only be completed and submitted im the continental
United States. More information

1) Did any employees regularly work in Sam Francisco in 20237 Include only employees who worked 104 hours or more in a quarter. Include employees who worked from home in
San Francizco. More information

) Yes ) Mo

2) How many workers did the employer have performing work in 20237 Include all workers worldwide. If the number fluciuaied, see the instructicns.
O o4 Os19 O 2048 O 50+

3) Did the employer have a confract to perform work for the City and County of San Francisco during 20237

) Yes ) Mo

4) Iz the employer a for-profit or a non-profit entity?

) For-profit ) Mon-profit

et | [ Rt )




Getting Started

Based on your answers to the introductory questions, you must complete the 2023 Employer Annual Reporting Form.
The form is due by Friday, May 3, 2024. Employers who do not submit a form may be subject to a penalty of 5500 per quarter.
Read the Instructions before you begin. if you need help completing the form, sign up for a 2023 Employer Reporting Form Webinar

You will need a San Francizco Business Account Number to complete the form. You can find this number:

« On your Business Registration Cerlificale issued by the San Francisco Treasurer & Tax Collector,

s« On the San Francisco Daia website.

If you have not registered with the 5_F. Treasurer and Tax Collector's ill need to register before completing this form. Register here.
Enter your /-digit 5_F. Business Account Number and cig " has only & digits, enter a zero first.

Business Account Number
| Validate

Business Name:

Is this your Business? [ Continue ] [ Cancel ]

Do not use your browser back button to navigate between pages.



Getting Started Page

 OLSE does NOT have your BAN—YOU do!!
e 7-digit number — enter leading zeroes if necessary!
e Can’tfind your BAN? Look it up at:
» Registered Business Locations - San Francisco | DataSF | City

and County of San Francisco (sfgov.org)
* Preview of this page on next slide
 Don’t have a BAN? Register your business at:
* http://sftreasurer.org/registration (OLSE cannot register
your business for you)

Office of Labor Standards Enforcement
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e Registered Business Locations - San Francisc X City and County of San Francisco HCSO X | + N = X

. . . . . . g .
C @ datasfgov.org/Economy-and-Community/Registered-Business-Locations-San-Francisco/g8m3-pdis/data 2 % B w :
M Gmail e My SFPL Login News Popular O Jordan. Family vacation to.. (& CNRA-Home Cther bookmarks Reading list

SFGov  Coordinator's Portal About Help

OPEN DATA SHOWCASE PUBLISHING ACADEMY RESOURCES BLOG

Explore = Browse Data Developers

This site may be unavailable for routine maintenance from Saturday, March 19 2 v PDT to Saturday, March 19, 2022 9:00 PM PDT.

Registered Business Locations - San Francisco E Find in this Dataset

This dataset includes the locations of businesses that pay taxes to the City and County gid8 . b I More Views I Filter | visualize | Export DiS(uss?Embed I About
Location Id i | Business Account Number : | Ownership Name fme : | Street Address i | City i  State ! | SourceZipcode } BusinessStartDate : | BusinessEndDate } Location Stn.
0030032-46-001 0030032 Walgreens #15... 845 Market 5t San Franc.. CA 94103 10/01/1968 01/24/2014
0028703-02-001 0028703 Inc Vericlaim Inc 500 Sansome StSte 614 San Franc.. CA 9411 10/01/1968 06/30/2019 09/24/2007
1280636-06-211 0334683 Ati Restoration Llc Ati Restoration... 25000 Industrial Blvd Hayward CA 94545 03/06/2000 08/01/2020
1011845-11-141 0005036 Carters Jewelry Co Inc Zwillinger & Co 210 Post 5t 412 San Franc.. CA 94108 10/01/1968 07/01/2014
0350958-01-999 0350958 Holagic Inc Hologic Inc 35 Croshy Dr Bedford MA 01730 05/01/2001 05/01/2001
0143596-03-001 0143596 limenez Bertha B &) Manufact.. 1320 Van Dyke Ave San Franc... CA 94124 10/20/1983 04/24/2000
0189644-02-001 0189644 Neirro Erainya Rodgers ... 239-245Bartle.. 239 Bartlett St #245 San Franc... CA 94110 01/01/1989 01/24/2005
0088595-01-001 0088595 Spano Robert & Crivello ...  282-290 Clippe... 282 Clipper 5t San Franc.. CA 94114 08/19/1976 08/06/2021 08/19/1976
1057072-03-161 0159411 Cannon Wines Limited Terroir 2 Shelf 1045 Sansome 5t 110 San Franc.. CA 94111 10/01/1986 02/29/2016
1021428-03-151 0000265 Stephens Institute Inc Academy Of Ar... | 1153 Bush 5t San Franc.. CA 94109 10/01/1968 01/01/2011

¢ Previous Next > Showing Registered business locations 1 to 100 out of 287,204
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Name & Address

Name and Address

Business Account Mumber 1
Registered Mame

Business DBEA Mame |

Mailing Address 1* | 123 Morth St

Mailing Address 2 |

cty | SAN FRANCISCO
State

zp* | 94105
* Required figlds.

If this is a new address, please update your record with the Treasurer and Tax Collector's Cffice here.

Business Type

[ select if you are filing on behalf of several entities in the same "controd group” or under common controd. More information

Use buttons at the bottom of this form to navigate forward and backwards. Do not use the back button in your internet browser or you may lose your answers.

(v ) [omer ]

Office of Labor Standards Enforcement

(e)]



Name & Address

* Certificate Number — auto-generated
* Registered Name — auto-generated

* Business dba Name

* Mailing Address

Business Type

 Select if you are filing on behalf of several entities in

the same "control group.” If yes enter those Business
Account Numbers

Office of Labor Standards Enforcement
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BUSINESS SIZE

Health Care Security Ordinance Reporting

1st Quarter Ind Guarter 3rd Guarter 4th Quarter
January to March 2023 April to June 2023 July to September 2023 October fo December 2023
Business Size - ® g.19 ® 19 ® 019 ® .49
Number of Workers ) 2049 O 2049 ) 2049 ) 2049
Worldwide () 50.99 () 50.99 () 5099 () 5099
Hore information O 100+ O 100+ O 100+ O 100+

Office of Labor Standards: nent
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HCSO : .
Reporting

* How many people worked for your business in each
quarter of 20237

» Total worldwide, regardless of geographic location
* Include all persons, regardless of status (temp, etc.)
* If number fluctuates, average 13 weeks of the quarter
* Ranges:
* 0-19
 20-49
* 50-99
* 100+

Office of Labor Standards Enforcement
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Employees Covered by

the HCSO
- -

Employees Covered by the
ww [ [ \

Mare information

b} Office of Labor Standards Enforcement
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Employees Covered by
) Employees 4
AP he HCSO

* How many employees were entitled to health care
spending from your business under the HCSO in each
quarter of 2023?

* Regularly worked at least 8 hours of work/week or an
average of 8 hours in SF (including remote workers in SF)

 Employed for 90 calendar days after first day of work;
* Limited exemptions

e All, or nearly all, of your San Francisco employees will fit
into this category.

Office of Labor Standards Enforcement
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Total Health Care
Spending

for Employee Covered by the
HCSO in Dollars

More information

Employees

Types of Health Care Spending included in the total abowve (select all that apply).
If you check any of the Self-Funded ocptions, please enter the hourly amount in the Other field at the bottom.

Healih Insurance (TraditionalFully Funded)

Vision (Tradificnal/Fully Funded)

Dental {TraditionalFully Funded)

Self-Funded Health Insurance

Self-Funded Vision

Self-Funded Dental

San Francisco City Option

Contributions to a Taft Harlley Union fund for Health Insurance
Healih Savings Account

Irmrevocable HRA

gooocdgooodado

Other (describe below max 250 characters)

Use buttons at the bottom of this form to navigate forward and backwards. Do not use the back button in your internet browser or you may lose your answers.

(rreviows | [ wemt | [ coment |

Office of Labor Standards Enforcement
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Total Health Care

Spending
* Type in combined quarterly total spent on SF employees for all
types of health care expenditures, including:
* Insurance (do NOT include premiums paid by employees)
* City Option payments;
* Health & welfare contributions;
* Health Savings Accounts;

* No need to break down dollar amounts for each category.

* Note: if any insurance plans were self-funded, do NOT include
those in the quarterly dollar amount. Those have an hourly
calculation. Check the “self-funded” box and write the hourly
amount in “other”

Office of Labor Standards Enforcement

67



[image: image1.png]






Surcharge

Surcharge

Did you impose a surcharge on your customers at any time in 2023 to cover, in whole or in part, the costs of providing health care andfor complying
with the HCSO?
More information

® Yes - Please complete the sections below
) No

If yes, how much did you collect (in dollars) from your customers in 2023 through this surcharge for employee health care?

If yes, please enter the language on your menu, receipts, or custiomer contracis to identify the surcharge:

Use buttons at the bottom of this form to navigate forward and backwards. Do not use the back button in your internet browser or you may lose your answers.

= () (==

Office of Labor Standards Enforcement
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* Did you impose a surcharge on your customers at any
time in 2023 to cover the costs of providing health care
and/or complying with the HCSO?

* |If no, select “no” and move on.

* If yes, please enter the dollar amount collected in
calendar year 2023.

* Then enter the language used to identify the surcharge
on your menu/receipts, etc. For example, “Healthy SF
fee,” “Employer Mandates,” “HCSO charge.”

Office of Labor Standards Enforcement
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Certification

 Certify you are an authorized representative; submit
under penalty of perjury

* Your Name, Title, & Phone

* Email Address —
* Please double check to ensure receipt of confirmation email!

[ Submit J

e Corrections after submission: start the form over and
resubmit — we will use the most recent submission.

Office of Labor Standards Enforcement
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Troubleshooting

Made a mistake?

* You can resubmit the form, but
not edit.

Realized you’re out of compliance?

 Please contact OLSE for advice
about how to remedy past
noncompliance.
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| need to speak/communicate with
someone about the ARF

(415) 554-7892
or
hcso@sfgov.org

“aly Office of Labor Standards Enforcement


mailto:hcso@sfgov.org
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HCSO Questions?
Send us your questions in the Q&A Box

&40 Office of Labor Standards Enforcement
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