
Office of Labor Standards Enforcement

Labor and Employment Code Article 102
(Chapter 21C)

Miscellaneous Prevailing Wages



Office of Labor Standards Enforcement

What is prevailing wage?

Basic Hourly 
Wage

(Including Overtime 
and Holiday Pay)

Benefits
(Pension, Vacation, Health & 

Welfare, etc.)
Total Hourly Rate
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San Francisco Labor and Employment Code 
(L.E.C.) Article 102 (Chapter 21C)
• Establishes 10 prevailing wage classifications

• Not recognized by the California Department of Industrial Relations (DIR)
• Not public works
• Non-construction related

• Applies to San Francisco service contracts, leases, management 
agreements, and permits

• Applies to work performed at any facility or property owned or leased 
by the City
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10 Categories of Work Under 
L.E.C. Article 102

• Motor Bus Services (L.E.C. Art 102.7) 
1999

• Moving Services (L.E.C. Art 102.6) 2004

• Janitorial Services (L.E.C. Art 102.2) 
1999

• Trade Show/Special Event Work (L.E.C. 
Art 102.8) 2014

• Work at Parking Lots and Garages 
(L.E.C. Art 102.3) 2003 

• Broadcast Services (L.E.C. Art 102.9)
2016

• Theatrical Services (L.E.C. Art 102.4)
2004

• Loading/Unloading (L.E.C. Art 102.10) 
2016

• Solid Waste Hauling (L.E.C. Art 
102.5) 2006

• Security Guard Services (L.E.C. Art 
102.11) 2016
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How To Access Prevailing Wage 
Determinations

https://sfgov.org/olse/prevailing-wage-non-construction
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How To Access Prevailing Wage 
Determinations

https://sfgov.org/olse/prevailing-wage-non-construction
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How To Access Prevailing Wage 
Determinations

https://sfgov.org/olse/prevailing-wage-non-construction

Janitor Rates

Window Cleaner Rates
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Wage Determination Sample
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Wage Determination Sample
Basic Hourly Rate Fringe Benefits Total Hourly Rate+ =
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Wage Determination Sample

Employment Duration
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Wage Determination Sample

1.5x OT rate after 7.5 hours of work

Footnotes
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Wage Determination Sample

Employment 
Duration
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Wage Determination Sample

Scope of Work
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L.E.C. Art 102.1 (21C.7)– Worker Retention
• Ordinance effective date: 1/24/2012
• Who is covered? Previous contractor’s 

employees
• Requirements: 

• Provide employee information
• Retain employee for a six-month transition 

employment period
• If employee’s performance during the six-

month period is satisfactory, then 
successor contractor shall offer continued 
employment to employee

OLSE does not enforce this provision. 
Individuals can bring legal action to superior court.
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L.E.C. Art 102.2 (21C.2) – Janitorial Services

• Current total hourly rate including 
fringes (for >4,850 hours): $34.12 per 
hour

• Health and welfare contribution is 
$9.00 per hour when employee worked 
for employer for at least three months 
and a minimum 105 hours in previous 
month

• Working more than 7.5 hours a day will 
be subject to overtime

• Exemptions apply

Date prevailing wage rate was established: 1/16/2004
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L.E.C. Art 102.2 (21C.2)– Window Cleaners

• Current total hourly rate including 
fringes (for Base trainee with more 
than 2,925 hours) is $39.48 per hour

• Health and welfare contribution is 
$9.27 per hour when employee worked 
for employer for at least 975 hours and 
a minimum of 75 hours in previous 
month

• Working more than 7.5 hours a day will 
be subject to overtime

• Exemptions apply

Date prevailing wage rate was established: 12/13/2007
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L.E.C. Art 102.3 (21C.3) – Work in Parking Lots 
and Garages

• Current total hourly rate including 
fringes for Parking Employee: $38.81 
per hour

• Health and welfare contribution is 
$8.64 per hour when employee 
completed six months of service and 
worked a minimum of 120 hours in 
previous month

• No exemptions

Date prevailing wage rate was established: 6/20/2003
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L.E.C. Art 102.4 (21C.4)– Theatrical Services

• Current total hourly Stage Workers’ rate 
including fringes: $74.13 per hour

• All time shall be computed in 1-hour 
increments. Fractions of an hour shall 
constitute 1 hour.

• Exemptions apply

Date prevailing wage rate was established: 9/30/2004
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L.E.C. Art 102.5 (21C.5) – Solid Waste Hauling

• Current total hourly rate including 
fringes for Commercial Driver/Route 
Leadperson: $85.43 per hour

• Health and welfare contribution is 
$13.25 per hour when employee 
worked for employer for at least 30 
days and a minimum of 80 hours in 
previous month

• Exemptions apply

Date prevailing wage rate was established: 3/9/2007



Office of Labor Standards Enforcement

L.E.C. Art 102.6 (21C.6)– Moving Services

• Current total hourly rate including 
fringes for Mover/Packer/Crater/ 
Helper: $35.92 per hour

• Furniture Modular Installers are paid 
according to the DIR’s prevailing wage 
rates

• Exemptions apply

Date prevailing wage rate was established: 12/14/2004
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L.E.C. Art 102.7 (21C.1) – Motor Bus Services

• Current total hourly rate including 
fringes for Double Decker Bus Driver: 
$42.54 per hour

• Split shift premium: 15% premium 
applies to basic hourly rate for any shift 
with an unpaid period of greater than 
four hours

• No exemptions

Date prevailing wage rate was established: 7/2/1999
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L.E.C. Art 102.8 (21C.8)– Trade Show and 
Special Event Work

• Current total hourly rate including 
fringes for Journeyperson Installer: 
$70.96 per hour

• Premium pay applies
• Swing Stage Operator
• High Time

• Exemptions apply

Date prevailing wage rate was established: 6/18/2015
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L.E.C. Art 102.9 (21C.9) – Broadcast Services

• Current total hourly rate including 
fringes for Corporate/Entertainment 
Audio Mixer: $102.68 per hour

• Minimum call, and special rest and 
meal break provisions apply

• Exemptions apply

Date prevailing wage rate was established: 2/10/2017
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L.E.C. Art 102.10 (21C.10)– Loading and Unloading

• Current total hourly rate including 
fringes for Drivers: $65.43 per hour

• Current total hourly rate including 
fringes for Forklift Operators: $64.64 
per hour

• Current total hourly rate including 
fringes for Helpers: $64.30 per hour

• Exemptions apply

Date prevailing wage rate was established: 2/24/2017
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L.E.C. Art 102.11 (21C.11)– Security Guard Services

• Current total hourly rate including 
fringes is $20.36 per hour for Security 
Officer 1 hired after 1/1/2021

• Amendment to extend current MCO & 
HCAO contracts will trigger 21C.11

• No waivers on health and welfare 
contribution (HCAO waiver provision 
does not apply to prevailing wage)

• HCSO may apply if employer has 20+ 
employees

• Exemptions apply

Date prevailing wage rate was established: 6/2/2017
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Frequently Asked Questions

Q: If my employees are not scheduled to work on a holiday, do I still need to 
pay them?
A: Yes. Employees shall receive holiday pay regardless of whether they are 
scheduled to work.

Q: What rate do I need to pay my employees who work on a holiday?
A: Work performed on a named holiday is paid 1.5x overtime rate, excess of 8 
hours will be paid at the 2x overtime rate.

Q: I am a medium-sized employer. Does HCSO apply to me?
A: If employer has 20+ employees, HCSO may apply.
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Reminders

• Pay attention to footnotes on the wage charts

• Pay workers according to the type of work performed

• Keep accurate payroll records

• Inform your subs and tiers of prevailing wage requirements
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Prevailing Wage Hotline: (415) 554-OLSE (6573)

Email: prevailingwage@sfgov.org

Website: www.sfgov.org/olse/prevailingwage
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