
Prevailing Wage Training

Office of Labor Standards Enforcement



What is prevailing wage?
Traditional prevailing wage is the total hourly 
wages and benefits paid on public works projects 
for a particular craft, classification, or type of 
construction work

Total Hourly Rate

Basic Hourly 
Rate

(Including Overtime 
and Holiday Pay)

Benefits
(Pension, Vacation, 
Retirement, Health 

& Welfare, etc.)



What is public works?
Public works refers to construction projects 
paid for wholly or partly from public funds

Federal Building 
at 

7th & Market

Federally-funded
(Davis Bacon)

State-funded
(DIR’s Wage 

Determinations)

Bay Bridge 
Rebuild

Other Government 
Agency-funded

Golden Gate 
Bridge Suicide 
Deterrent Net 

System

San Francisco-funded
(Chapter 6)

Bus Rapid Transit
(BRT)



Apprentices

• Must register in a state-approved apprenticeship program and make 
apprenticeship training contributions to CAC (LC 1777.5) 
https://www.dir.ca.gov/das/publicworks.html

• Apprenticeable crafts (#):
 On the wage determination, if the title of the craft has a # before it, the 

craft is apprenticeable. If there is no notation or ##, then the craft is NOT 
apprenticeable



Certified Payroll Records
• All contractors must maintain and provide payroll records 

on a weekly basis for all workers employed on public 
works. These records must be certified under penalty of 
perjury. (LC 1776)

• Submit certified payroll records and fringe benefit 
statements into the City’s electronic payroll reporting 
system (LCPtracker). [Chapter 6.22(e)(7)(c)]

• Failure to provide CPRs to OLSE within 10 days after 
receipt of written request is subject to a $100 penalty per 
worker per day. [Chapter 6.22(e)(6)] [LC 1776.(h)]



Who must be reported in CPRs?

• All workers performing covered work must be 
reported, regardless of status or title
 Partner, Owner, Owner-operator, Independent 

Contractor, Sole Proprietor, etc.
 President, Vice-President, Superintendent, Foreman, 

etc.



What happens if prevailing 
wages are not paid?
• Assessment of back wages

• Penalties of $50 (up to $200) per worker per day 

• Proof of payment, i.e. canceled checks, 
evidence of fringe benefit payments, pay stubs, 
etc.



General Prevailing Wage Determination
• Bid Advertisement Date determines which wage determination applies

• Effective Date of Determination
 DIR issues wage determinations twice a year: February 22 and 

August 22
 Prevailing wage determinations become effective 10 days after 

issuance (March 4th (or 3rd if Leap Year) & September 1st)
 Pay close attention to the footnotes

Single Asterisk *
Wage rates in effect on 
bid advertisement date 
apply to the life of the 

project

Double Asterisk **
Increases to the pay rates 
have been predetermined, 

and the employer must 
pay the increases as the 

project progresses



Which wage determination applies?
Bid Advertisement Date: 01/03/2017

Prevailing Wage Determination Example

02/22/2017 08/22/2017

Wage Determination Issuance Date
February 22 & August 22

Bid Advertisement Date

01/03/2017
2016-2



How To Access Prevailing Wage 
Determinations

https://www.dir.ca.gov/oprl/DPreWageDetermination.htm



Example: 1/3/17 Bid Advertisement Date
https://www.dir.ca.gov/oprl/DPreWageDetermination.htm

2016-2

Click “Superseded” for all Prior  Wage Determinations



Example: 1/3/17 Bid Advertisement Date

https://www.dir.ca.gov/oprl/DPreWageDetermination.htm
2016-2

Journeyperson Rates

Apprentice Rates



Example: 1/3/17 Bid Advertisement Date

https://www.dir.ca.gov/oprl/DPreWageDetermination.htm
2016-2



Example: 1/3/17 Bid Advertisement Date
https://www.dir.ca.gov/oprl/DPreWageDetermination.htm

2016-2



Predetermined 
increases

Craft is apprenticeable

Sample Wage Determination



Sample Predetermined Increases
Classification

Predetermined 
Increase Details



Cement Mason Wage Rate

Total Hourly 
Rate

$57.21

Basic Hourly 
Rate 

$32.15

Employer 
payment 

$25.06

Total Hourly 
Rate

$73.29

Employer 
payment 

$25.06

Overtime 
Basic Hourly 

Rate 
$48.23

Regular Rate Overtime Rate



No Reduction of the Basic Hourly Rate

OK NOT OK
Basic Hourly 

Wage
$35.00

Employer 
Payments 

(Fringe Benefits)
$22.21

Total Hourly 
Rate

$57.21

Basic Hourly 
Wage
$30.00

Total Hourly 
Rate

$57.21

Employer
Payments 

(Fringe Benefits)
$27.21



REMINDERS
• Pay workers according to the wage determination for 

the type of work performed

• Keep accurate payroll records

• Submit CPRs to LCPtracker

• Inform your subs and tiers of prevailing wage 
requirements



Office of Labor Standards Enforcement

Questions?

Call : (415) 554-OLSE (6573)

Visit: www.sfgov.org/olse/prevailingwage

THANK YOU!


	Prevailing Wage Training
	 What is prevailing wage?
	What is public works?
	Apprentices
	Certified Payroll Records
	Who must be reported in CPRs?
	What happens if prevailing wages are not paid?�
	General Prevailing Wage Determination
	Slide Number 9
	How To Access Prevailing Wage Determinations
	Example: 1/3/17 Bid Advertisement Date
	Example: 1/3/17 Bid Advertisement Date
	Example: 1/3/17 Bid Advertisement Date
	Example: 1/3/17 Bid Advertisement Date
	Slide Number 15
	Slide Number 16
	Slide Number 17
	Slide Number 18
	REMINDERS
	Office of Labor Standards Enforcement

