
ADVANCING WOMEN IN POLICING



Wom e n  cu r re n t ly com p r ise  
<13% of sw orn  o ffice r s . 
Am on g le a d e r sh ip  r a n ks , 
w om e n  a re  3%. 

Ye t , d e ca d e s  o f r e se a rch  
sh ow  w om e n  o ft e n  p rod u ce  
b e t t e r  p u b lic sa fe t y 
ou t com e s — for  
com m u n it ie s , vict im s  a n d  
su sp e ct s .

WHY 30x30



• u se  fo rce  le ss  o ft e n , a n d  le ss  e xce ss ive  fo rce

• u se  t h e ir  d iscr e t ion  t o  m a ke  fe w e r  a r r e s t s  fo r  n on -vio le n t , low -le ve l o ffe n se s  

• se e  b e t t e r  ou t com e s fo r  cr im e  vict im s, e sp e cia lly o f se xu a l a ssa u lt

• con d u ct  fe w e r  se a rch e s  d u r in g t r a ffic s t op s  b u t  a r e  m ore  like ly t o  fin d  con t r a b a n d  

w h e n  t h e y d o

• a re  p e rce ive d  a s  b e in g m ore  h on e s t  a n d  com p a ss ion a t e

• a re  n a m e d  le ss  o ft e n  in  com p la in t s  a n d  la w su it s , w it h  som e  r e se a rch  su gge s t in g 

t h e y cos t  b e t w e e n  2.5x – 5.5x le ss  t h a n  m a le  o ffice r s  

• fir e  t h e ir  se rvice  w e a p on  le ss  o ft e n  in  t h e  lin e  o f d u t y

WOMEN OFFICERS

ADVANCING WOMEN IN POLICING

Research shows…



WHAT IS 
30X30 ?

Improve the representation and experiences of 
women in all police ranks across the U.S.

> MISSION

A North American coalition of police 
leaders, researchers, and criminal justice 
and public sector professionals

> MEMBERSHIP

Low-and-no-cost steps —and professional 
support— for agencies to improve recruiting, 
retention and agency culture

> METHOD

Waco Police Chief and 30x30 Steering Committee Member Sheryl Victorian 
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THEORY OF 
CHANGE
It takes at least 30% representation 
to empower a group to influence an 
organization’s culture.

30%  is where change begins to happen

...but it  is not our end goal.



OUR 
OBJECTIVES

Northampton MA Police Department's first all-female midnight patrol shift, June 2021 

Increase the number of 
women recruits nationally to 
30% by 2030.

Remove inherent bias from 
police agency assessments 
and policies.

Transform agency culture to 
support diverse officers.
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• Ad voca cy Fm r . Ch ie f Ivon n e  Rom a n  (Ne w a rk  Po lice  De p a r t m e n t ) 
• Ted Talk: How Police Women Make Communities Safer 

• US De p a r t m e n t  o f Ju s t ice  Con ve n in g (De ce m b e r  2018) 

• Breaking Barriers and Blazing a Path 

• St e e r in g com m it t e e  con st it u t e d  (Su m m e r  o f 2019) 

• LAUNCH: THE 30x30 PLEDGE (Ma rch  2021)

• Se r ie s  o f n o - a n d  low -cost  a ct ion  it e m s d e p a r t m e n t s  ca n  t a ke  

• De p a r t m e n t s  p rovid e d  w it h  r e se a rch  su m m a r ie s , con n e ct ion s  t o  e xp e r t s  a n d  

r e sou rce s , r e gu la r  n e w sle t t e r s , com m u n it y o f p ra ct ice  

• De p a r t m e n t s  r e p or t  on  p rogre ss  in  6-m on t h  in cre m e n t s  

HOW IT STARTED 
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Cove r s  t h e  life cycle  o f a n  
o ffice r ’s  ca re e r :

• Re cru it m e n t
• Hir in g a n d  Asse ssm e n t
• Re t e n t ion
• Prom ot ion
• Cu lt u re  

DATA IS CRITICAL 
THROUGHOUT 

Im m e d ia t e  Act ion s , e .g.
• St ra t e gic p r io r it ie s
• Un ifo rm  

re vie w / a d ju s t m e n t s
• Nu rs in g sp a ce  a n d  p o licie s  

Ne a r -Te rm  Act ion s , e .g. 
• Su rve ys , focu s  grou p s , e xit  

in t e rvie w s  
• Re cru it m e n t  m a t e r ia l 

r e vis ion s
• Asse ssm e n t  va lid a t ion  
• Policy r e vis ion s

• Pa r t -t im e / job -sh a r in g

THE 30x30 PLEDGE 
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30X30 HAS A PLAN             
AND THE MOMENTUM

TO ADVANCE WOMEN IN POLICING

• Over 220  agencies pledged

• Major  metro (e.g., NYPD, 
LAPD), state, mid-sized, 
small/ rural, and federal 
agencies (USMS)

• Recruitment  largely through 
word of mouth and advocacy of 
police leaders 



Na t ion a l Lis t e n in g Tou r  in  p a r t n e r sh ip  w it h  Ma rk43 a n d  t h e  p rod u ct ion  
t e a m  from  t h e  Women in Blue d ocu m e n t a ry

Te ch n ica l Ass is t a n ce  Ce n t e r  in  p a r t n e r sh ip  w it h  Arn o ld  Ve n t u re s  a n d  
t h e  Cr im e  a n d  Ju s t ice  In s t it u t e

Na t ion a l Su m m it  on  Wom e n  in  Po licin g in  p a r t n e r sh ip  w it h  t h e  USDOJ 
Bu re a u  o f Ju s t ice  Ass is t a n ce

Form a l co lla b ora t ion  w it h  t h e  US De p a r t m e n t  o f Ju s t ice  t o  im p rove  
su p p or t  fo r  s t a t e  a n d  loca l a ge n cie s  com m it t e d  t o  a d va n cin g w om e n , 
a n d  im p rove  t h e  r e p re se n t a t ion  a n d  e xp e r ie n ce s  o f w om e n  in  fe d e ra l 
la w  e n fo rce m e n t  a ge n cie s .  

RECENT DEVELOPMENTS 
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MEDIA ATTENTION
Loca l, Na t ion a l, Pr in t , Broa d ca s t , Tra d e

USA Today
Wall Street Journal MarketWatch
Washington Post
Police1
Cosmopolitan

ABC 
CBS 
CNN
FOX  
NBC 



ADVANCING WOMEN IN POLICING

CONNECT

THANK
YOU!

30×30@policingproject.org 

30x30initiative.org

30x30initiative

30x30-initiative



ADVANCING WOMEN IN POLICING


	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13

