Department Budget Submission Checklist

To be completed by: All departments.

Instructions: Submit this completed cover sheet with your budget submission and ensure all applicable farms
below are included with your submission,
Department Mame: Retirement S‘,fstem (RET)

Ef Summary of Major Changes: Completed “Form 1A: Summary of Major Changes” explaining major
changes submitted in department’s budget proposal.

& Proposed Efficiency/Reduction Targets Loaded in BPMS via Target Reports: Printed report from
GF5 Target, reports #15.40.001 & 15.40.002
Department Budget Summary: Submission includes copy of report # 15.50.012.

& IDS Detail: Completed “Form 1D: 1DS Detail.”

¥ Revenue Report: Completed “Form 24: Revenue Report.” (15.30.005 Snapshot Comparison)

[0 Fees & Fines: Completed “Form 2B: Fees & Fines.”

[0 Cost Recovery: Completed “Form 2C: Cost Recovery.”

v" I]x Expenditure Changes: Completed “Form 34A: Expenditure Changes.” [15.30.005 Snapshot Comparison)
G’f Position Changes: Completed “Form 3B: Position Changes.” (15.30.004 Position Snapshot Comparison)
[0 Eliminating Filled Positions: Completed “Form 3C: Layoffs.”

Contingency Reductions: Completed “Form 30D: Contingency Reductions.”

Equipment & Fleet: Completed "Form 44: New General Fund Equipment”; "Form 4B: Fleet."

o oo

Minimum Compensation Ordinance: By checking this box, the department confirms that the effects of
the MCO in contracting have been considered as part of the budget submission. (See p. 9)

O

Proposition J Description, Summary, City Cost, Contract Cost: Required for all existing or new Prop Js
for BY.

O Interdepartmental Services Balancing: Included Excel download of 15.20.012 3.b.2 105 balancing report.

E"!ﬂrganizatinnal Charts: Submission contains updated position-level organizational charts for your
department, with indication if the position is filled (F) or vacant (V). Organizational charts also reflect
any proposed position changes.
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BUDGET FORM 1A: Summary of Major Changes

San Francisco City and County Employees' Retirement System

Equity Lens: Explain what populations are benefited by these changes | Equity Lens: Explain what populations are negatively impacted by these

Major Changes Department Response to Major Changes and how they are benefited. How will the department know those were changes and how they are impacted. Describe what strategies your
successful? Department recommends to mitigate any potential adverse impacts.
1. SUMMARY. What major changes is the RET. Department Budget Summary
department proposing? Clearly describe each  [The overriding department budget priorities for the proposed
change, including the fiscal impact of the FY2021-2022 department budget include: providing required

proposal, and how the department proposes to
fund each significant change (i.e. reprioritization
of existing funds, grants, or other new
revenues). Include detail related to position
changes in Position section below.

resources to support recent department strategic initiatives
including SFERS Racial Equity Plan and build-out of Operational Risk
Management and Quality Assurance Division and Investment
Operations Division; providing required resources to enable
expanded investment staff to deepen the investment team,
develop a co-investment and direct investment program, and
successfully implement the Board's Strategic Asset Allocation
adopted by the Board at its November 10, 2020 meeting; and
providing resources to sustain increasing member service
expectations in both Retirement Services and the City's Deferred
Compensation Plan. All expenses of both SFERS and SFDCP are paid
from assets of the SFERS Trust or SFDCP participant-paid fees - no
General Fund support for the department budget. The estimated
total department budget for SFERS represents approximately 34
bps of SFERS Trust market value as of December 31, 2020 ($30.6
billion).

2. TARGET. How did the department meetits  |The department receives no General Fund support for its budget
target? What are the high-level programmatic,
operational, or staffing impacts of this

nronnsed rodiictinn?

3. EXPENDITURE CHANGES.
Administration Division: What major RET. Administration Division :
expenditure changes is the department o No new FTEs requested
proposing? Please provide information
especially for any grant changes, major contract
changes, personnel changes, or other changes
that affect core services and functions. What is
the overall General Fund impact? Highlight any

o One permanent position substitution for Deputy Director of
Administrative Services (from

0952 Deputy Director llto 0953 Deputy Director lll)to reflect a
significant increase in scope and breadth of responsibilities
changes related to major changes/initiatives as associated with the position including new management of

noted in the Summary section. (This amount department's Business Services Unit staff and responsibilities -
should match form 3A Expenditure changes)  |difference in budgeted base pay is 540,065

o An additional permanent position substitution for Business
Services Manager (from 1764 Mail and Imaging Supervisor to 0922
Manager | - Business Services Manager) to reflect the increase in
scope and breadth of responsibilities associated with the position -
difference in budgeted base pay is $45,786

o Budgeting Travel Expenses at one-half the pre-COVID approved
budget level; restoring to pre-COVI D level in FY2022-2023

o Reduction in budgeted expenses associated with leasing space for
retirement seminars through June30,2022

o Double funding for Mayor's Youth Program interns

o No General Fund impact

3. EXPENDITURE CHANGES. Retirement Retirement Services Division

Services Division What major expenditure o One new 1867 Auditor | - Quality Auditor position in FY2021-2022
changes is the department proposing? Please (base salary of $88,166)

provide information especially for any grant o One 1684 Auditor Il - Senior Quality Auditor position in FY2022-
changes, major contract changes, personnel 2023 (base salary of $124,670) to support the build-out of the
changes, or other changes that affect core . . . .
services and functions. What is the overall .OF)(.era'UonaI Risk Management and Quality Assurance strategic
General Fund impact? Highlight any changes Initiative. °
related to major changes/initiatives as noted in One new 4331 Security Analyst position in FY2022-2023 (base salary
the Summary section. (This amount should of $133,380) to complete build-out of Investment Operations team
match form 3A Expenditure changes ) o Budgeting Travel Expenses at one-half the pre-COVID approved
budget level; restoring to pre-COVID level in FY2022-2023

o Increase in budgeted Training Expenses associated with
leadership/workforce development training for staff in accordance
with department Racial Equity Plan

o Increase legal services work order with the City Attorney's Office
to fund an addition 8177 Deputy City Attorney position to be
dedicated to benefits and disability application legal workloads -
increase in work order is $317,295 for salary and fringe benefits -
No General Fund impact

3. EXPENDITURE CHANGES. Investment RET. Investment Services Division
Services Division What major expenditure o Six new investment positions in FY021-2022 to deepen the
changes is the department proposing? Please  |inyestment team and implement a career track for the Investment
provide |nfor.mat|on especially for any grant Division - new classifications include Investment Officer and
changes, major contract changes, personnel Associate Portfolio Manager positions (estimated base salary
changes, or other changes that affect core . -
. . . increase of $1.2 million)
services and functions. What is the overall ' o . .
. L o Four new investment positions in FY2022-2023 to continue the
General Fund impact? Highlight any changes ) ) ] )
implementation of the investment career track and the build-out of

related to major changes/initiatives as noted in
the Summary section. (This amount should a co-investment and direct investment program (estimated base

match form 3A Expenditure changes ) salary increase of $1.0 milllion)
o Budgeting Travel Expenses at one-half the pre-COVID approved

budget level; restoring to pre-COVI D level i n FY2022-2023

o Increase in on-line training budget to reflect post-COVID travel
restrictions

o Staff estimates long-term reduction in investment manager and
performance fees of $7.9 million with $300 million in co-
investments and direct investments; $17.5 million with S600 million
in co-investments and direct investments

o Increases in investment management fees and city attorney legal
expenses associated with growth in Trust assets

o Increase in investment research service fees

o No General Fund impact




3. EXPENDITURE CHANGES.

SFDCP Division:What major expenditure
changes is the department proposing? Please
provide information especially for any grant
changes, major contract changes, personnel
changes, or other changes that affect core
services and functions. What is the overall
General Fund impact? Highlight any changes
related to major changes/initiatives as noted in
the Summary section. (This amount should
match form 3A Expenditure changes )

SFDCP Division:

o Requesting an additional permanent entry-level 1209 Benefits
Technician position to meet increasing administrative and
participant service activities - increase in budgeted salaries is
$76,726 o One
permanent position substitution from 1813 Senior Benefits Analyst
to 1814 Benefits Supervisor to reflect a significant increase in scope
and breadth of responsibilities associated with the position -
difference in budgeted base pay is $21,710.

o Budgeting Travel Expenses at one-half the pre-COVID approved
budget level; restoring to pre-COVI D level in FY2022-2023

o Reduction of $300,000 in City Attorney work order - no
anticipated work associated with recordkeeper contract

o No General Fund impact

4. REVENUE. What revenue changes did the
department submit from the base budget?
Please differentiate between General Fund and
non-General Fund.

(This should match an Audit Trail, as shown in

Revenue Increase in contributions due to cost of living wage
increases per MOU. SFERS receives increases in contributions for
Pension and Retiree Health Care as a percentage of employee
covered wages.

5. LEGISLATION. Is the department seeking to
submit any legislation with the budget? Does
the department's budget assume any
revenues/expenditures that require a legislative
change?

If so, please submit drafts of legislation along
with the budget submission. Or provide a
summary of desired legislation and an expected
date of submission, if still in progress.

No

6. PROP J. Identify existing Prop J Analyses that
will continue, and if the department's budget
proposes any NEW contracting out of work

nrevinncly dane hv Citv warkerg

7. TRANSFER OF FUNCTION. Is the department
requesting any Transfer of Functions of
positions between departments? If so, please

oynlain

No

8. INTERIM EXCEPTIONS. Is the department
requesting any interim exceptions (new
positions that are 1.0 FTE rather than 0.77)? If

so, for what reason are is the request being
mada?

9. FELLOWSHIP PROGRAMS. Did the
department apply to any citywide fellowship
programs, including San Francisco Fellows, the
Fish Fellowship, or the 1249 HR Analyst Trainee
Program?

10. BUDGET EQUITY. How will your department
support advancing racial equity through its
services to the community and within your
organization, including the goals and actions
identified in the Racial Equity Action Plan?

The proposed budget includes funding for Leadership and
Workforce Development initiatives in the SFERS Racial Equity Plan
and an increase in the Mayor's Youth Program




BUDGET FORM 1B: Target Proposal
FY 2021-22 and FY 2022-23

*Only applicable for departments with General Fund Targets

Please run Oracle Business Intelligence Reports 15.40.001 & 15.40.002, aka "Target Reports" and include
with budget submission to reflect Efficiency/Reduction Target proposal is loaded in the budget system.

GFS Target | Basic Positions FTE CostReport Balancing Mayor's Budget Book  Annual Appropriation  Labor Megotiation F

* Select a Report

15.40.001 GFS Target & Non GFS Balance - Dept Detail
15.40.002 GFS Target & Mon-GFS Balance - Dept Summary

Select a Report Budget Year Snapshot Department
15.40.002 GFS Target 2022 Current RET

& Non-GFS Balance -

Dept Summary

cYy 2021 Phase CY 2020-2021 Phase BY 2021-2022 Phase BY+1 2022-2023 BY+1

Department: RET Rei(General Fund Supported)

BY General Fund Supported BY+1 General Fund Supported
Account Lvl 2 Code Category BY Base BY DEPT + BY MYR BY+1 Base BY+1 DEPT + BY+1 MYR
MYR Changes Proposed Amt MYR Changes Proposed Amt
EXPENDITURE Mandatory Fringe 216,968 36,351 253,319 218,528 45,567 264,095
Benefits
Materials & Supplies |5,000 0 5,000 5,000 0 5,000
Non-Personnel 221,500 (3,250) 218,250 221,500 16,750 238,250
Services
Salaries 546,157 82,667 628,824 568,391 105,745 674,136
Services Of Other 609,569 (313,268) 296,301 609,569 (313,268) 296,301
Depts
1,599,194 (197,500) 1,401,694 1,622,988 (145,206) 1,477,782
REVENUE Charges for Services |1,796,139 0 1,796,139 1,796,139 0 1,796,139
Interest & Investment | 1,000 0 1,000 1,000 0 1,000
Income
1,797,139 0 1,797,139 1,797,139 0 1,797,139
Error generating document:
General Fund Support - BY Target vs Mayor Proposed General Fund Support - BY+ 1 Target vs Mayor Proposed
Department Baseline Target BY MYR Amt Over BY+1 Department BY+1 Baseline Target |BY+1 MYR BY+1 Amt
Reduction Target Proposed GFS (Under) Target Reduction Target Proposed GFS Over (Under) Target
0 (197,945)(395,445) (197,500) 0 (174,151) (319,357)
Non-General Fund Non-General Fund
Support - Revenue Support - BY +1
Balance Revenue Balance
Revenue Total : Revenue Total :
40,407,974 40,607,974
Expenditure Total : Expenditure Total :
42,657,311 39,690,970
Revenue Surplus(Deficit) Revenue
1 (2,249,337) Surplus(Deficit)

1 917,004

15.40.002 Target & Non GFS Balance - Dept Summary
Time run: 2/20/2021 12:33:23 PM

Department BY Non General Fund Supported BY+1 Non General Fund Supported
Revenue Expenditure Revenue Revenue Expenditure Revenue
Total Total Surplus(Deficit) Total Total Surplus (Deficit)
RET RET Retirement 40,261,985 41,150,559 (888,574) 40,261,985 36,634,662 3,627,323

System

2023




BUDGET FORM 1C: Department Budget Summary
FY 2021-22 and FY 2022-23

Please run Oracle Business Intelligence Report 15.50.012 Department Total Budget Historical Comparison
and include with budget submission.

llancing Mayor's Budget Book | Annual Appropriation Labor Megotiation Fixed 2nd Y

* Select a Report
15.50.001 Sources and Uses of Funds Excluding Fund Transfers
15.50.005 Uses by Service Area, Depariment and Division
15.50.007 Uses by Service Area and Department
15.50.008 Uses by Department
15.50.010 Authorized Positions, Grand Recap Detail
15.50.011 Funded Positions, Grand Recap by Major Service Area and Depariment Title
» 15.50.012 Department Total Budget Historical Comparison
15.50.014 Mavyors Proposed Capital Projects and Facilities Maintenance
15.50.015 Major Fund Recap
15.50.016 Consolidated Schedule of Sources and Uses

Department Total Budget Historical Comparison (Mayor's Proposad) Budget Year 2021-2022 and 2022-2023

RET Retirement System

Authorized Positions 2020-2021 2021-2022 Change From | 2022-2023 Change From
Original Proposed 2020-2021 Proposed 2021-2022
Budgeat Budgeat Budgeat

Total Authorized 10683 115832 849 121.53 621

Mon-Operating Positions {caplother)

Net Operating Positions 106.83 115.32 8.49 121.53 6.21

Sources

Interest & Investment Income 254 775 401,000 146225 401,000

Charges for Services 1,740 460 1,796,139 55 679 1,796,139

Contributions Ret’/HSS/HIthCare 37,794 402 39,897 8974 2103572 40,087 974 200,000

Expenditure Recovery 110,000 110,000 110,000

General Fund Support (183,304) (395,445) (212,141) (319,357) 76088

Sources Total 39,716,333 41,809,668 2,093,335 42 085,756 276,088

Uses - Operating Expenditures

Salaries 17,202 449 19,512 596 2310147 21,445 065 1,932 469
Mandatory Fringe Benefits 6,821.147 7.567 438 T46 202 8,040 505 473 066
Non-Personnel Services 5,750 485 5,211,230 (539 255) 5,106 230 (105,000}
Capital Outlay T3 368 38 602 (34, TEE) 19 385 (19.217)
Materials & Supplies 255,000 295 000 40,000 295 000

Owerhead and Allocations 62 151 62 151 62 151

Services Of Other Depts 5586191 6,194 _BG&0 G608 669 6,200416 5,556
Unappropriated Rev-Designated 3,965 542 5177 A27 1,211,585 {5,177,127)
Uses Total 39,716,333 44,059,005 4,342 672 41,168,752 {2,890,253)

Uses - Division Description

RET Administration 12,478,438 14 467 423 1,988 985 9,499 087 {4,968, 338)
RET Health Care Trust 2,117 865 1,509,315 (6:08,550) 1,509,315

RET Investment 9,212,238 10,831,205 1,618 966 12,318,187 1,486 982
RET Retirement Services 14,345 635 15,845 368 1,499,733 16,364,381 515.013
RET 5F Deferred Comp Program 1,558,156 1,401 654 (156,462) 1477782 76,088

Uses by Division Total 39,716,333 44,059,005 4,342,672 41,168,752  (2,890,253)




Budget System Report 15.30.005 filtered on Regular Revenues FY 2021-22 FY 2022-23 FORMULA FILLIN

GFS Type |Dept Dept Division Division Description Dept Section Dept ID Dept ID Description Fund ID Fund Title Project ID Project Title [Activity ID Activity  [Authority ID Authority Title Account Lvl 5 Account Lvl 5 Name Account ID Account Title TRIO ID TRIO Title AAO Category AAO Title Change Type Title Change Type Start Dept Amt End Dept Amt Var Dept Amt Start BY+1 Dept Amt End BY+1 Dept Amt Var BY+1 Dept Amt Change Revenue Description &
Section |Description Title Code submitted? |Explanation of Change

Self RET 232318 RET Retirement 232318 RET Retirement 31330 Employees 10026788 |[RS 1 RS 10000 Operating 470199 4700Contri 470199 Emp Retirement Unspecified D01 Regular On-Going 4 $37,651,620 $37,651,620 SO $37,651,620 $37,851,620 200,000.00 YES|Increase attributed to

Supporti Services Services Retirement Administrati Administ Contributions Revenues cost of living wage

ng Trust on ration increases per MOU




Budget System Report 15.30.005 filtered on Regular Revenues

FY 2021-22 FY 2022-23 FORMULA FILL IN
GFS Type |Dept Dept Division Division Description Dept Section Section Description Dept ID Dept ID Description Fund ID Fund Title Project ID Project Title Activity ID Activity Title Authority ID Authority Title Account Lvl 5 Account Lvl 5 Name Account ID Account Title TRIO ID TRIO Title AAO Category AAO Title Change Type Title Change Type Start Dept Amt End Dept Amt Var Dept Amt Start BY+1 Dept Amt End BY+1 Dept Amt Var BY+1 Dept Amt Change Revenue Description &
Code submitted? [Explanation of Change
Self RET 207981 RET Health Care Trust 207981 RET Health Care Trust (31440 Health Care-{10026788 (RS 1 RS 10000 Operating 430150 4300IntInv 430150 Interest Earned - Unspecified |D0O1 Regular On-Going $4,011 $150,000 $145,989 $4,011 $150,000 145,989.00 YES|Revenue increase due to
Supporti Prop B Trust Administratio Administration Pooled Cash Revenues the increase of total
ng Fund n account balance in the

City Cash Pool




Budget System Report 15.30.005 filtered on Regular Revenues

FY 2021-22

FY 2022-23

FORMULA

FILL IN

GFS Type

Dept

Dept Division

Division Description

Dept Section

Section Description

Dept ID

Dept ID Description

Fund ID

Fund Title

Project ID

Project Title

Activity ID

Activity Title

Authority ID

Authority Title

Account Lvl 5

Account Lvl 5 Name

Account ID

Account Title

TRIO ID

TRIO Title

AAO Category

AAO Title

Change Type Title

Change Type
Code

Start Dept Amt

End Dept Amt

Var Dept Amt

Start BY+1 Dept Amt

End BY+1 Dept Amt

Var BY+1 Dept Amt

Change
submitted?

Revenue Description &
Explanation of Change

NO

NO

NO

NO

NO

NO

NO

NO

NO

NO

NO

NO

NO

NO

NO

NO

NO

NO

NO




Budget Form 2B: Schedule of Licenses, Permits, Fines & Service Charges
DEPARTMENT: San Francisco City and County Employees' Retirement System

Inflation Factor for FY 2021-22 Fee Auto Increase as per Code Section **

Inflation Factor for FY 2022-23 Fee Auto Increase as per Code Section **

CPI will be updated in January 2021. Call Controller's Budget Office to confirm CPI before submitting.

TABLE 1 - MODIFIED AND NEW FEES

Fee Code |AUOCPI hccount Authorit Department | Department Unit Basis | oy 5000.9¢ | Y 2020- Y 2220_ th 2(:022_
ltem | Status | Description 9 1 Adjust coount 1 account Title | Fund Code | Fund Title USNOMILY ™ Authority Title| —har et | DePanment | o et Code | Project Title | Activity Code | Activity Title | (e.g.. per sq. | 21 Units 0s
Authorization Code Code Code Title Fee Revenue | Recovery
M/N Yes/No ft./) (Est.)
Proposed (Est.)
1 $ - $ -
2 $ - $ -
3 $ - $ -
4 $ - $ -
5 $ - $ -
6 $ - $ -
7 $ - $ -
8 $ - $ -
9 $ - $ -
10 $ - $ -
TABLE 2 - CONTINUING FEES
.. FY 2020- | FY 2020-
Auto CPI . Unit Basis FY 2020-
e | 722 | memesien Gede e CEEM et T | Fund @ede | Burd Tt | CEIO apr ie DoAs st | DR o e | Bt THIE || Ssfifiy Gade | Actdy Tt TSI P SO o AL Al o
Status Authorization Code Code Code Title Fee Revenue | Recovery
Yes/No ft./) (Est.)
Proposed (Est.)
11 $ - $ -
12 $ - $ -
13 $ - $ -
14 $ - $ -
15 $ - $ -
16 $ - $ -
17 $ - $ -
18 $ - $ -
19 $ - $ -
20 $ - $ -
Fee Status: C  Continuing
M  Modified
N New
D Discontinued
Note:

** If Auto CPI adjustment = Yes, FY 2021-22 and FY 2022-23 Fee will be automatically generated based on the inflation factor determined by the Controller.
If Auto CPI adjustment = No, FY 2021-22 and FY 2022-23 Fee will remain the same as previous year or entered by dept according to Code Authorization.

FY 2021- | FY 2021-
Fy 2021-22| FY 2021- 22 22 Cost
o 22 Units
Fee (Est.) Revenue | Recovery
) Proposed (Est.)
5 - 5 -
5 - 5 -
5 - 5 -
5 - 5 -
5 - 5 -
5 - 5 -
5 - 5 -
$ - $ -
$ - $ -
$ - $ -
FY 2021- | FY 2021-
Fy 2021-22| FY 2021- 22 22 Cost
o 22 Units
Fee (Est.) Revenue | Recovery
) Proposed (Est.)
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -

FY 2022- | FY 2022-
FY 2022- | FY 2022- 23 23 Cost
| 23 Units
23 Fee (Est) Revenue | Recovery
: Proposed (Est.)
$ - s -
s - $ -
$ - s -
s - $ -
$ - s -
s - $ -
$ - s -
s - $ -
$ - s -
s - $ -
FY 2022- | FY 2022-
FY 2022- | FY 2022 23 23 Cost
| 23 Units
23 Fee (Est) Revenue | Recovery
: Proposed (Est.)
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -
$ - $ -

ez Fee Prior
Year of
to Last
Last
Increase
Increase
$ R
$ R
$ R
$ R
$ R
$ R
$ R
$ R
$ R
$ R
ez Fee Prior
Year of
to Last
Last
Increase
Increase
$ R
$ R
$ R
$ R
$ R
$ R
$ R
$ R
$ R
$ R




Budget Form 2C: Fee Cost Recovery PLEASE FILL OUT HIGHLIGHTED AREAS AND PROVIDE A DETAILED DESCRIPTION OF THE SERVICE

DEPARTMENT: San Francisco City and County = Employees' Retirement System

Fee Name: Fee XYZ Department Providing Service: Department ABC
Fee Administrator: Jane Smart
Numeric Code Title Code Authorization/
PS Department of Proposed Revenue: XXXXXX Proposed Fee Ordinance/File No: Admin Code Section X.X
PS Fund of Proposed Revenue: XXXXX
PS Authority of Proposed Revenue: XXXXX Proposed Fee (FY 2022-23): $ 44.00 (1)
PS Project of Proposed Revenue: XXXXXXXX Proposed Fee (FY 2021-22): $ 42.00 (2)
PS Activity of Proposed Revenue: XXXX Cuireniree (F1 2020-21): $ 40.00 (3)
PS Account of Proposed Revenue: XXXXXX
Fee Status (New/Modified): New -
Fee Status (New/Modified): New O t p p I C a e
Detailed Service Description:
|Please provide description of service
Proposed Fee (FY 2022-23): $ 44.00 FY 2022-23 Proposed Fee Increase/Decrease: [ $ 2.00 |
Proposed Fee (FY 2021-22): $ 42.00 FY 2022-23 % Proposed Fee Change from FY 2020-21 Fee: 4.76%
Current Fee (FY 2020-21): $ 40.00 FY 2021-22 Proposed Fee Increase/Decrease: | $ 2.00 |
FY 2021-22 % Proposed Fee Change from Current Fee: 5.00%
Fee Prior to Current: $ 38.00 Fiscal Year of Prior Fee Change: 2010-11
Current Fee Increase/Decrease from Prior Fee: $ 2.00 % Current Fee Change from Prior Fee: 5.26%
FY2021-22
ESTIMATED REVENUE DERIVED FROM SERVICE ESTIMATED COSTS TO PROVIDE SERVICE - USE WORKSHEET 21-22, BELOW
FY 2021-22
A Quantity Estimated D Direct Costs Estimated Cost % of Total
(# of Units of Service Provided) | 5,000| Productive Labor & Benefits (0.75 of 2021-22 Salary & MFB) $ 313,702  59.25%
Leave & Non-Productive Time (0.25 of FY 2021-22 Salary & MFB) $ 104,567 19.75%
Space Rental Equivalent $ 15,000 2.83%
Materials & Supplies $ - 0.00%
Other (Please Describe on Worksheet) $ - 0.00%
B Fee per Unit (Proposed) [ $ 42 | E Indirect Costs Rate
Departmental Overhead 20.00% $ 83,654 15.80%
Central Services Overhead 3.00% $ 12,548 2.37%
C FY 2021-22 Revenue Budgeted (A x B) $ 210,000 F FY 2021-22 Direct & Indirect Costs $ 529,471 100.00%
G FY 2021-22 Revenue Recovery Rate (C/F): 39.66%
H Required Fee For 100% Cost Recovery (F/A) $ 105.89
| Over (+) or Under (-) 100% Cost Recovery (B-H) ($63.89)
J FY 2020-21 Estimated Revenue [ (2) x A ]: $ 210,000.00
K  FY 2019-20 Estimated Revenue [ (3) x A]: $ 200,000.00
L FY 2010-21 Estimated Revenue Increase/Decrease Based on Proposed Fee [J -K]: $ 10,000.00
FY2022-23
ESTIMATED REVENUE DERIVED FROM SERVICE ESTIMATED COSTS TO PROVIDE SERVICE - USE WORKSHEET 22-23, BELOW
FY 2021-22
A Quantity Estimated D Direct Costs Estimated Cost % of Total
(# of Units of Service Provided) | 5,000| Productive Labor & Benefits (0.75 of 2022-23 Salary & MFB) $ - #DIV/0!
Leave & Non-Productive Time (0.25 of FY 2022-23 Salary & MFB) $ - #DIV/0!
Space Rental Equivalent $ - #DIV/0!
Materials & Supplies $ - #DIV/0!
Other (Please Describe on Worksheet) $ - 0.00%
B Fee per Unit (Proposed) [ $ 44 | E Indirect Costs Rate
Departmental Overhead 0.00% $ - #DIV/0!
Central Services Overhead 3.00% $ - #DIV/0!
C FY 2021-22 Revenue Budgeted (A x B) $ 220,000 F FY 2022-23 Direct & Indirect Costs $ - #DIV/0!
G FY 2022-23 Revenue Recovery Rate (C/F): #DIV/0!
H Required Fee For 100% Cost Recovery (F/A): $ -
| Over (+) or Under (-) 100% Cost Recovery (B-H): $44.00
J  FY 2022-23 Estimated Revenue [ (1) x A ]: $ 220,000.00




K  FY 2021-22 Estimated Revenue [ (2) x A ]: $ 210,000.00
L FY 2022-23 Estimated Revenue Increase/Decrease Based on Proposed Fee [J - K]: $ 10,000.00

Worksheet 21-22

Estimated Costs Worksheet FY 2021-22
Direct Costs

Labor and Benefits

Please use the worksheet below to list all job classes necessary to support the services provided. Add rows if necessary.

Please also provide a description of the work and the estimated hours for each job class required to perform each unit of service

Hours
per
JobClas Unit of
s Job Class Title Description of Work Service
1234 |Test Processes Payment 1.20
Please fill out the Salary and Benefits Amount per FTE column
Job Salary and Benefits Salary and
Class Job Class Title Amount per FTE Hours Worked Hourly Rate [Benefits Amount
1234 Test $145,000.00 6000.0 $69.71 $418,269.23
0 0 0.0 $0.00 $0.00
0 0 0.0 $0.00 $0.00
0 0 0.0 $0.00 $0.00
Total: $418,269.23
Space Rental Equivalent Please list and describe the costs of space/facility rental necessary to support the services provided. Add rows as necessary. Ensure that the 'Total' includes the sum of all rows with cost information.
Cost Description
1 15000 Payment facility
2
3
Total: $15,000.00
Materials and Supplies Please list and describe the costs of space/facility rental necessary to support the services provided. Add rows as necessary. Ensure that the 'Total' includes the sum of all rows with cost information.
Cost Description
1
2
3
Total: $0.00
Other Costs Please list and describe the costs of space/facility rental necessary to support the services provided. Add rows as necessary. Ensure that the 'Total' includes the sum of all rows with cost information.
Cost Description
1
2
3
Total: $0.00

Indirect Costs

|Rate |Source
20.0% Please provide supporting documentation for how Departmental overhead rate was derived.

Worksheet 22-23

Estimated Costs Worksheet FY 2022-23
Direct Costs




Labor and Benefits
Please use the worksheet below to list all job classes necessary to support the services provided. Add rows if necessary.

Please also provide a description of the work and the estimated hours for each job class required to perform each unit of service

Hours
per
JobClas Unit of
S Job Class Title Description of Work Service
Please fill out the Salary and Benefits Amount per FTE column
Job Salary and Benefits Salary and
Class Job Class Title Amount per FTE Hours Worked Hourly Rate |Benefits Amount
0 0 0.0 $0.00 $0.00
0 0 0.0 $0.00 $0.00
0 0 0.0 $0.00 $0.00
0 0 0.0 $0.00 $0.00
Total: $0.00
Space Rental Equivalent Please list and describe the costs of space/facility rental necessary to support the services provided. Add rows as necessary. Ensure that the 'Total' includes the sum of all rows with cost information.
Cost Description
1
2
3
Total: $0.00
Materials and Supplies Please list and describe the costs of space/facility rental necessary to support the services provided. Add rows as necessary. Ensure that the 'Total' includes the sum of all rows with cost information.
Cost Description
1
2
3
Total: $0.00
Other Costs Please list and describe the costs of space/facility rental necessary to support the services provided. Add rows as necessary. Ensure that the 'Total' includes the sum of all rows with cost information.
Cost Description
1
2
3
Total: $0.00

Indirect Costs

|Rate |Source
Please provide supporting documentation for how Departmental overhead rate was derived.




BUDGET FORM 1D: IDS Detail
FY 2021-22 and FY 2022-23

Work Order Changes - If any departmental Inter-Departmental Service (IDS) changes are proposed within the mandatory reductions described in Form 1A, please highlight below

Proposed IDS Changes (486XXX)
*If recovery changes will impact GF requesting department
budgets, please specify that impact in columns B-C

FY 21-22 GF Savings
(Please specify GF
impact)

FY 22-23 GF Savings
(Please specify GF
impact)

Partner Department
Code

Confirm here that
partner department is in
agreement:

Please briefly describe justification for the change and the impact on your department

e

Proposed IDS Changes (581XXX)

FY 21-22 GF Savings
(Please specify GF

FY 22-23 GF Savings
(Please specify GF

Partner Department

Confirm here that
partner department is in

Please briefly describe justification for the change and the impact on your department

impact) impact) Code agreement:

581270 - City Attorny Work Order (300,000) (300,000) 229042 No Reduction of $300,000 in City Attorney work order - no anticipated work associated with
recordkeeper contract.

581270 - City Attorny Work Order 817,295 821,933 229042 Yes Proposed IDS budgest include funding for one additional Deputy City Attorney 8177
position and increase in caseload.

581170 - GF-Risk Management Svcs (AAO) 190 1,108 228860 Yes The change is due to pricing increase.

581470 - GF-HR-Client Svc-Recrut-Assess 190 190 232025 Yes The change is due to COLA

581480 - GF-HR-Employee Relations 271 271 232024 Yes The change is due to COLA

581660 - GF-Chf-Youth Works 4,536 4,536 229218 Yes The increase is attributed to funding for two summer youth workers per department

Racial Equity Plan.




BUDGET FORM 3A: Expenditure Changes
DEPARTMENT: San Francisco City and County Employees' Retirement System  Fund 31330

Please identify proposed expenditure changes from the FY 20221-22 and FY 2022-23 Base Budget at the account level.

Note: To submit this information, run the 15.30.005 Snapshot Comparison (Audit Trail) report from the budget system.
Select the following criteria before running the report:
Budget Year: 2022
Before Snapshot: Start of Dept
After Snapshot: Current
GFS Type: Do not select a value.
Select dropdown option "Department Phase" after report has loaded.
Filter report on "AAO Title" field to only display "Gross Expenditures".
For any proposed changes, provide an explanation in the "Explanation of Change" for each Budget Year column.
Please contact your Mayor's Office or Controller's Office Analyst if you need assistance running this report.
All submissions must be formatted appropriately so that printed copies are easily readable for the public.

Total BY Expenditure Variance:

2,247,802.00

Total BY+1 Expenditure Variance:

3,797,358.00

Budget System Report 15.30.005 filtered on Gross Expenditures

FY 2021-22

FY 2022-23

FORMULA FILLIN

GFS Type Dept Dept Division Division Description Dept Section Section Description Dept ID Dept ID Description Fund ID Fund Title Project ID Project Title Activity ID Activity Title Authority ID Authority Title Account Lvl 5 Account Lvl 5 Name Account ID Account Title TRIO ID TRIO Title AAO Category AAO Title Change Type Title Change Type Code Start Dept Amt End Dept Amt Var Dept Amt Start BY+1 Dept Amt End BY+1 Dept Amt Var BY+1 Dept Amt Change submittted? |Explanation of Change

Self RET 232318 RET Retirement Services 232318 RET Retirement Services 31330 Employees 10026788 RS Administration |1 RS Administration [10000 Operating 501010 5010Salary 501010 Perm Salaries-Misc- Unspecified Jo1 Gross On-Going $5,813,532 $5,882,998 $69,466 $6,103,260 $6,411,426 $308,166 YES|Increase due to changse of positions

Supporting Retirement Trust Regular Expenditures and base pay increases.

Self RET 232318 RET Retirement Services 232318 RET Retirement Services 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 505010 5010Salary 505010 Temp Misc Regular Unspecified Jo1 Gross On-Going $533,050 $587,972 $54,922 $533,050 $587,972 $54,922 YES|To provide funds for temporary help

Supporting Retirement Trust Salaries Expenditures requied by fluctuating workload and
special projects.

Self RET 232318 RET Retirement Services 232318 RET Retirement Services 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 513010 5130Fringe 513010 Retire City Misc Unspecified Jo1 Gross On-Going $1,261,730 $1,276,946 $15,216 $1,195,050 $1,255,476 $60,426 YES|Increase due to changse of positions

Supporting Retirement Trust Expenditures and base pay increases.

Self RET 232318 RET Retirement Services 232318 RET Retirement Services 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 514010 5130Fringe 514010 Social Security Unspecified Jo1 Gross On-Going $378,747 $386,459 $7,712 $394,654 $417,165 $22,511 YES|Increase due to changse of positions

Supporting Retirement Trust (OASDI & HI) Expenditures and base pay increases.

Self RET 232318 RET Retirement Services 232318 RET Retirement Services 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 514020 5130Fringe 514020 Social Sec- Unspecified Jol Gross On-Going $92,823 $94,626 $1,803 $97,025 $102,289 $5,264 YES|Increase due to changse of positions

Supporting Retirement Trust Medicare(HI Only) Expenditures and base pay increases.

Self RET 232318 RET Retirement Services 232318 RET Retirement Services 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 515010 5130Fringe 515010 Health Service-City Unspecified Jo1 Gross On-Going $236,909 $239,952 $3,043 $251,127 $262,595 $11,468 YES|Increase due to changse of positions

Supporting Retirement Trust Match Expenditures and base pay increases.

Self RET 232318 RET Retirement Services 232318 RET Retirement Services 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 515710 5130Fringe 515710 Dependent Coverage Unspecified Jo1 Gross On-Going $516,055 $524,761 $8,706 $547,006 $576,114 $29,108 YES|Increase due to changse of positions

Supporting Retirement Trust Expenditures and base pay increases.

Self RET 232318 RET Retirement Services 232318 RET Retirement Services 31330 Employees 10026788 RS Administration |1 RS Administration [10000 Operating 516010 5130Fringe 516010 Dental Coverage Unspecified Jo1 Gross On-Going $60,732 $61,695 $963 $63,145 $66,375 $3,230 YES|Increase due to changse of positions

Supporting Retirement Trust Expenditures and base pay increases.

Self RET 232318 RET Retirement Services 232318 RET Retirement Services 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 517010 5130Fringe 517010 Unemployment Unspecified Jol Gross On-Going $6,404 $6,528 $124 $6,689 $7,052 $363 YES|Increase due to changse of positions

Supporting Retirement Trust Insurance Expenditures and base pay increases.

Self RET 232318 RET Retirement Services 232318 RET Retirement Services 31330 Employees 10026788 RS Administration (1 RS Administration {10000 Operating 519120 5130Fringe 519120 Long Term Disability Unspecified Jo1 Gross On-Going $17,184 $17,429 $245 $18,040 $19,167 $1,127 YES|Increase due to changse of positions

Supporting Retirement Trust Insurance Expenditures and base pay increases.

Self RET 232318 RET Retirement Services 232318 RET Retirement Services 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 521030 5210NPSvcs 521030 Air Travel - Unspecified Jo1 Gross On-Going $5,600 $2,000 ($3,600) $5,600 $7,600 $2,000 YES|FY22 proposed budget is one-half of

Supporting Retirement Trust Employees Expenditures pre-COVID approved budget. FY23
proposed budgetis increased back
to pre-COVID budget.

Self RET 232318 RET Retirement Services 232318 RET Retirement Services 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 521050 5210NPSvcs 521050 Non-Air Travel - Unspecified Jol Gross On-Going $10,400 $8,000 (52,400) $10,400 $12,400 $2,000 YES|FY22 proposed budget is one-half of

Supporting Retirement Trust Employees Expenditures pre-COVID approved budget. FY23
proposed budgetis increased back
to pre-COVID budget.

Self RET 232318 RET Retirement Services 232318 RET Retirement Services 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 522000 5210NPSvcs 522000 Training - Budget Unspecified Jo1 Gross On-Going $37,050 $62,050 $25,000 $37,050 $62,050 $25,000 YES|The change is due to new department

Supporting Retirement Trust Expenditures initiative under department Racial
Equity Plan.

Self RET 232318 RET Retirement Services 232318 RET Retirement Services 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 524010 5210NPSvcs 524010 Membership Fees Unspecified Jol Gross On-Going $2,165 $2,210 S45 $2,165 $2,210 $45 YES|The change is due to pricing

Supporting Retirement Trust Expenditures increase.

Self RET 232318 RET Retirement Services 232318 RET Retirement Services 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 527000 5210NPSvcs 527000 Prof & Specialized Unspecified Jo1 Gross On-Going $855,000 $1,035,000 $180,000 $855,000 $855,000 SO YES|FY22 increaseis due to professional

Supporting Retirement Trust Svcs-Bdgt Expenditures service provided by a website
redesign consultant.

Self RET 232318 RET Retirement Services 232318 RET Retirement Services 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 581270 58100thDep 581270 GF-City Attorney- Unspecified Jo1 Gross On-Going $1,825,000 $2,642,295 $817,295 $1,825,000 $2,646,933 $821,933 YES|Proposed IDS budgestinclude

Supporting Retirement Trust Legal Service Expenditures funding for one additional Deputy
City Attorney position - add'l salary
and fringe benefits.

Self RET 232318 RET Retirement Services 232318 RET Retirement Services 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 581650 58100thDep 581650 Leases Paid To Real Unspecified Jo1 Gross On-Going $1,653,496 $1,154,944 (5498,552) $1,653,496 $1,154,944 (5498,552) YES|The reduction is due to the changein

Supporting Retirement Trust Estate Expenditures office space.

Self RET 232319 RET Investment 232319 RET Investment 31330 Employees 10026788 RS Administration |1 RS Administration [10000 Operating 501010 5010Salary 501010 Perm Salaries-Misc- Unspecified Jo1 Gross On-Going $4,301,086 $5,132,982 $831,896 $4,515,463 $6,306,149 $1,790,686 YES|Increase due to changse of positions

Supporting Retirement Trust Regular Expenditures and base pay increases.

Self RET 232319 RET Investment 232319 RET Investment 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 513010 5130Fringe 513010 Retire City Misc Unspecified JO1 Gross On-Going 921641 1099521 177880 871722 1216965 345243 YES|Increase due to changse of positions

Supporting Retirement Trust Expenditures and base pay increases.

Self RET 232319 RET Investment 232319 RET Investment 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 514010 5130Fringe 514010 Social Security Unspecified Jo1l Gross On-Going 391456 440783 49327 398626 490892 92266 YES|Increase due to changse of positions

Supporting Retirement Trust (OASDI & HI) Expenditures and base pay increases.

Self RET 232319 RET Investment 232319 RET Investment 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 514020 5130Fringe 514020 Social Sec- Unspecified Jo1 Gross On-Going 113138 125198 12060 116246 142211 25965 YES|Increase due to changse of positions

Supporting Retirement Trust Medicare(HI Only) Expenditures and base pay increases.

Self RET 232319 RET Investment 232319 RET Investment 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 515010 5130Fringe 515010 Health Service-City Unspecified Jo1 Gross On-Going 88340 100787 12447 93645 125706 32061 YES|Increase due to changse of positions

Supporting Retirement Trust Match Expenditures and base pay increases.

Self RET 232319 RET Investment 232319 RET Investment 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 515710 5130Fringe 515710 Dependent Coverage Unspecified Jo1 Gross On-Going 225044 289392 64348 238552 361765 123213 YES|Increase due to changse of positions

Supporting Retirement Trust Expenditures and base pay increases.

Self RET 232319 RET Investment 232319 RET Investment 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 516010 5130Fringe 516010 Dental Coverage Unspecified Jo1 Gross On-Going 26162 32947 6785 27203 40371 13168 YES|Increase due to changse of positions

Supporting Retirement Trust Expenditures and base pay increases.

Self RET 232319 RET Investment 232319 RET Investment 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 517010 5130Fringe 517010 Unemployment Unspecified Jol Gross On-Going 7803 8635 832 8018 9810 1792 YES|Increase due to changse of positions

Supporting Retirement Trust Insurance Expenditures and base pay increases.

Self RET 232319 RET Investment 232319 RET Investment 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 519110 5130Fringe 519110 Flexible Benefit Unspecified Jo1 Gross On-Going 71062 95811 24749 75333 118153 42820 YES|Increase due to changse of positions

Supporting Retirement Trust Package Expenditures and base pay increases.

Self RET 232319 RET Investment 232319 RET Investment 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 519120 5130Fringe 519120 Long Term Disability Unspecified Jo1 Gross On-Going 3508 3649 141 3683 4665 982 YES|Increase due to changse of positions

Supporting Retirement Trust Insurance Expenditures and base pay increases.

Self RET 232320 RET Administration 232320 RET Administration 31330 Employees 10026788 RS Administration |1 RS Administration [10000 Operating 501010 5010Salary 501010 Perm Salaries-Misc- Unspecified Jo1 Gross On-Going 3635471 3723320 87849 3816656 3908882 92226 YES|Increase due to changse of positions

Supporting Retirement Trust Regular Expenditures and base pay increases.

Self RET 232320 RET Administration 232320 RET Administration 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 513010 5130Fringe 513010 Retire City Misc Unspecified Jol Gross On-Going 791201 809542 18341 749612 766909 17297 YES|Increase due to changse of positions

Supporting Retirement Trust Expenditures and base pay increases.

Self RET 232320 RET Administration 232320 RET Administration 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 514010 5130Fringe 514010 Social Security Unspecified JO1 Gross On-Going 196205 199087 2882 204528 207438 2910 YES|Increase due to changse of positions

Supporting Retirement Trust (OASDI & HlI) Expenditures and base pay increases.

Self RET 232320 RET Administration 232320 RET Administration 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 514020 5130Fringe 514020 Social Sec- Unspecified Jo1 Gross On-Going 52714 53988 1274 55340 56677 1337 YES|Increase due to changse of positions

Supporting Retirement Trust Medicare(HI Only) Expenditures and base pay increases.

Self RET 232320 RET Administration 232320 RET Administration 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 515010 5130Fringe 515010 Health Service-City Unspecified Jo1 Gross On-Going 115012 114057 -955 121914 120902 -1012 YES|Increase due to changse of positions

Supporting Retirement Trust Match Expenditures and base pay increases.

Self RET 232320 RET Administration 232320 RET Administration 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 515710 5130Fringe 515710 Dependent Coverage Unspecified Jo1 Gross On-Going 287931 290064 2133 305201 307463 2262 YES|Increase due to changse of positions

Supporting Retirement Trust Expenditures and base pay increases.

Self RET 232320 RET Administration 232320 RET Administration 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 516010 5130Fringe 516010 Dental Coverage Unspecified Jol Gross On-Going 32922 33114 192 34233 34433 200 YES|Increase due to changse of positions

Supporting Retirement Trust Expenditures and base pay increases.

Self RET 232320 RET Administration 232320 RET Administration 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 517010 5130Fringe 517010 Unemployment Unspecified Jo1 Gross On-Going 3635 3723 88 3817 3909 92 YES|Increase due to changse of positions

Supporting Retirement Trust Insurance Expenditures and base pay increases.

Self RET 232320 RET Administration 232320 RET Administration 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 519110 5130Fringe 519110 Flexible Benefit Unspecified Jo1 Gross On-Going 26458 31815 5357 28048 33727 5679 YES|Increase due to changse of positions

Supporting Retirement Trust Package Expenditures and base pay increases.

Self RET 232320 RET Administration 232320 RET Administration 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 519120 5130Fringe 519120 Long Term Disability Unspecified Jo1 Gross On-Going 9646 9259 -387 10125 9719 -406 YES|Increase due to changse of positions

Supporting Retirement Trust Insurance Expenditures and base pay increases.

Self RET 232320 RET Administration 232320 RET Administration 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 521000 5210NPSvcs 521000 Travel-Budget Unspecified Jo1 Gross On-Going 16000 10000 -6000 16000 10000 -6000 YES|The proposed budgets are one-half of

Supporting Retirement Trust Expenditures pre-COVID approved budget.

Self RET 232320 RET Administration 232320 RET Administration 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 522000 5210NPSvcs 522000 Training - Budget Unspecified Jo1 Gross On-Going 76650 68650 -8000 76650 68650 -8000 YES|The proposed budgets are reduced

Supporting Retirement Trust Expenditures due to COVID Shelter-in-Place
restrictions.

Self RET 232320 RET Administration 232320 RET Administration 31330 Employees 10026788 RS Administration |1 RS Administration |10000 Operating 527000 5210NPSvcs 527000 Prof & Specialized Unspecified Jo1 Gross On-Going 1235600 1235600 0 1235600 124060<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>